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intercultural training workshops facilitated by Denise DeLong. The workshops are free for TESL 
Nova Scotia members only.  In this way we are trying to encourage our members to realize that 
their membership is worthwhile and at the same time increase membership.  The workshops are 
March 6 at Saint Mary’s TESL Centre, April 17th at Acadia University and June 5th at Canadian 
Language Learning College.  These schools, who are top supporters of TESL NS, kindly provided 
facilities for the workshops. 

 Participants complete an intercultural development inventory assessment before  
attending a full-day workshop.  The workshop helps teachers strengthen their understanding of 
how they are currently engaging in intercultural practices in their institutions.  Having a better 
understanding of their own intercultural competence greatly improves teachers’ planning and 
ways that they can help students navigate communication challenges in and out of the  
classroom. The first workshop on March 6th was well appreciated by the 16 participants.  

I’d like to give a big thank you to Ellen for her help in preparing this report and all her  
assistance since I’ve joined the board.  I’m looking forward to building an even stronger  
relationship between TESLNS and TESL Canada in the years to come.

Submitted by Kent Fraser
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TESL Yukon Report

For the past year, TESL-Yukon has been participating in a territorial government process to 
develop an Immigration Strategy Action Plan. This plan is a component of the labour market 
strategy – the government’s ideas on meeting the demands for workers in the future. As in most 
of Canada, immigration is seen as a primary solution for finding new workers. Immigration on 
this scale will be new for the Yukon. Consequently, English as a Second Language and settlement 
services are being considered by employers, service providers and bureaucrats with greater 
interest than ever before. Members of TESL Yukon are contributing their knowledge to  
this process.

The first temporary foreign workers came to the Yukon over two years ago. They now 
qualify to apply under the nominee program to become permanent residents and bring their 
families to the territory. There is now a record number of ESL students in our public schools and 
that number is growing. The Department of Education is beginning to address the need for more 
ESL services in the public schools. TESL-Yukon is pushing for trained and certified ESL teachers.

There is no question that the demographics of the Yukon are changing significantly and 
quickly. The cultural mix isn’t like a big city yet, but we are moving in that direction. In many 
ways, it is easier for immigrants to become part of a small community; the retention rate here is 
very high. But ensuring adequate ESL and settlement services is difficult when the numbers are 
low compared to larger centres. It is essential that TESL-Yukon continues to advocate for  
these services. 

The other big challenge for our group is meaningful professional development. In the  
Yukon, there is only one workplace language trainer, one beginner LINC teacher, one  
intermediate, one advanced instructor, etc. It is difficult to build a collegial community when  
we are all doing distinctly different jobs, even if they are in the same field. TESL-Yukon would 
like to hear how other TESL professionals in small communities have addressed this issue.  
Please send your suggestions to spence@northwestel.net  Thank you.

From Spence Hill
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